A Federal criminal law (18 USC 208) says that you cannot work on
Government matters that will have an effect on your own
personal financial interests. Even though this law exists,
Department of Energy Bosses including Steven Chu had an
unjust means benefit relationship with law firms that lobbied to
get him his job at DOE, Silicon Valley insiders who benefitted and
California politicians who schemed and profited in the deals

Stock in a company that would be affected by your job is only
one example of something that could give you such an interest.
For instance, you may not act on something that would enable
you personally to share in some grant or contract issued by the
Government, because you would have a financial interest in
those matters.

You also must be concerned about the financial interests of your
spouse, your minor children, and outside persons or businesses
that employ you. You should be concerned if anything you are
asked to work on would affect them. Also, if you are an officer or
director of an outside organization, you may not act on a
Government matter that would affect that organization.

If you think you have a conflict, you should discuss it with your
supervisor or your ethics official so that steps can be taken to
prevent the conflict. This might include not working on the
Government matter, selling stocks, or obtaining a special waiver
from the Department, if legally permitted. Remember, this is a
criminal statute.

Some Conflicts to Avoid, for example



Rachel's husband works for a Tesla who does business with the
DOE and receives a bonus, based on the success of the contract.
Rachel may not participate in the evaluation of the contractor's
performance under the contract, yet she does. Rachel should go
to federal prison but Dianne Feinstein, who's family owns an
interest in Tesla and Solyndra, will protect her.

Carlo is an officer in a neighborhood improvement organization
that has applied to his agency for a rehab loan. Carlo may not
work on his agency's review of the organization's application.

Helen's husband owns a janitorial service company that does
business with the Government. Helen cannot act on a proposal
by the company to provide services to her agency



Additional Information

* New Employee Orientation

e About the U.S. Department of Energy.
e What To Bring_On Your First Day,

* Employee Forms/Oath of Office

e Substance Abuse Testing_Program

e Employee In-Processing Forms

» Benefits Forms and Information

e Federal Employees' Group Life Insurance (FEGLI)

e Thrift Savings Plan (TSP)

e A Family-Friendly Workplace

e Benefit Forms

e Security Forms and Information

e Ethics - Fourteen Principles of Ethical Conduct for Federal
Employees

e Ethics - Gifts from Outside Sources

e Ethics - Gifts Between Employees

e Ethics - Conflicting_Financial Interests

e Ethics - Impartiality in Performing_Official Duties

e Ethics - Seeking_ Other Employment

e Ethics - Misuse of Position

e Ethics - Outside Activities

e Ethics - Restrictions on Former Employees

* Your Records Management Responsibilities



https://www.energy.gov/hc/services/benefits/new-employee-orientation
https://www.energy.gov/hc/services/benefits/new-employee-orientation/about-us-department-energy
https://www.energy.gov/hc/services/benefits/new-employee-orientation/what-bring-your-first-day
https://www.energy.gov/hc/services/benefits/new-employee-orientation/employee-formsoath-office
https://www.energy.gov/hc/services/benefits/new-employee-orientation/substance-abuse-testing-program
https://www.energy.gov/hc/services/new-employee-orientation/employee-processing-forms
https://www.energy.gov/hc/services/benefits/new-employee-orientation/benefits-forms-and-information
https://www.energy.gov/hc/services/benefits/new-employee-orientation/federal-employees-health-benefits-fehb
https://www.energy.gov/hc/services/benefits/new-employee-orientation/federal-employees-group-life-insurance-fegli
https://www.energy.gov/hc/services/benefits/new-employee-orientation/thrift-savings-plan-tsp
https://www.energy.gov/hc/services/benefits/new-employee-orientation/family-friendly-workplace
https://www.energy.gov/hc/services/benefits/new-employee-orientation/benefit-forms
https://www.energy.gov/hc/services/benefits/new-employee-orientation/security-forms-and-information
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-fourteen-principles-ethical-conduct-federal
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-gifts-outside-sources
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-gifts-between-employees
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-conflicting-financial-interests
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-impartiality-performing-official-duties
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-seeking-other-employment
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-misuse-position
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-outside-activities
https://www.energy.gov/hc/services/benefits/new-employee-orientation/ethics-restrictions-former-employees
https://www.energy.gov/hc/services/benefits/new-employee-orientation/your-records-management-responsibilities

